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Skills Inventory for Board of Health Members

We are currently developing a skills inventory to identify the knowledge, skills, abilities, and interests of
Board members. This inventory will assist the Board in utilizing the skills of its members effectively and
will ensure that members with experience can contribute their knowledge in key areas. It also assists in
developing the membership on Board sub-committees and supports effective Board functioning. The
inventory will also identify skills/experience gaps that can guide the recruitment of new provincial

appointments to the Board.

Please complete the attached inventory of skills table if you have experience in the categories indicated

below:

Name: Click here to enter text.

Date: Click here to enter a date.

Category

If yes, please give examples

Business Management

Experience in the health field i.e. mental health

and addictions

Working in Partnership/Collaboration

Financial Management/Accounting

Governance/Board Development/Board
Experience

Human Resources/Labour Relations

Information Technology

Legal

Public Relations/Communications

Quality/Risk Management

Strategic Planning

Ethics

Stakeholder Engagement Research

Other: Other interests and skills
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